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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

RAJAMAHENDRI | NSTI TUTE OF ENG NEERI NG
AND TECHNCOLOGY

Name of the head of the Institution

Dr. VEMURI LAKSHM NARAYANA

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09133339493
Mobile no. 9553911355

Registered Email

office@ietrjy.co.in

Alternate Email

principal @ietrjy.co.in

Address BOOPALAPATNAM  NEAR PI DI M3OYVYI ,
RAJANAGARAM MANDAL, eAST GODAVARI
DI STRI CT.

City/Town Raj amahendr avar am

State/UT

Andhra Pradesh




Pincode 533107
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr . R. RAMBABU REDDY

Phone no/Alternate Phone no.

08832440866

Mobile no.

9440218157

Registered Email

r ambabur eddy. ranpat runi @nai | . com

Alternate Email

ratnanraj 08@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.rietrjy.co.in/files/NAAC

NAAC- AQAR. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://www. rietrjy.co.in/acadenic-

cal ender. php
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.48 2018 16- Aug- 2018 15- Aug- 2023
6. Date of Establishment of IQAC 19- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.rietrjy.co.in/files/NAAC/NAAC-AQAR.pdf
http://www.rietrjy.co.in/files/NAAC/NAAC-AQAR.pdf
http://www.rietrjy.co.in/academic-calender.php
http://www.rietrjy.co.in/academic-calender.php

IQAC

Bri dge Courses 10-Jul - 2017 129
10

Renedi al C asses 26-Jun- 2017 96
15

Val ue added Prograns 04- Sep- 2017 106
30

Certificate Prograns 05- Jun- 2017 545
60

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Inplementation of Qutcone Based | earning nethodol ogies in all courses of the
Programme ? Standardi zation of internal assessnent pattern for all UG Progranmes
as per affiliating university guidelines. ? Bridge courses and Orientation
programre for 1st Year students. ? Arranging certification progranmes and on job
training for students at regular intervals. ? Conducting sem nars, workshops and
certification prograns in energing technol ogies for students. ? Faculties are
encouraged to participate in professional devel opnment prograns. ? Renedi al

cl asses for the students in need, especially for the students having backl og
subj ects. ? Faculty and students are encouraged to get certifications from NPTEL
with special rewards fromthe institution.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12214_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12214_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12214_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| mpl enent ation of remedial classes for
sl ow | earners.

Addi tional revisions on the topics in
syl |l abus by and practical sessions are
conduct ed. Several students were
benefited. Pass percentage in

i ncreased.

To encourage staff and students
Participation in senm nar, workshop and
conference

Faculty nenbers attended to update
their domain expertise and exposed to
| atest trends

i npl enentati on of nore nunber of
traini ng prograns.

Many students placed in MNCs through
wel | organi zed pl acenment training
sessi ons.

No Files Upl oaded !'!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 09- Aug- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26-Jun- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 10- Feb-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation Systens is
operative in the college .The MS
Pervades the follow ng areas of the
institutional activities : e« Staff
attendance nonitoring System (Bionetric
system) ¢ Students attendance

nmoni toring systeme Autonatic absentees




SMS sending to Parents system e SMS
gateway to send inportant notifications
to different stakehol ders of college ¢
Results anal ysis nonitoring systeme

Li brary Aut omati on nmanagenent software.
e Financial analysis and nonitoring
system ( Fee rei nbursenent ,
Jhanabhoom , Fee pendi ng, Schol arshi ps
) ¢ Placenents Training And Students
data anal ysis and nonitoring system

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution assures the effective delivery of the curriculumthrough a
defined nethod. Rajamahendri Institute of Engineering and Technol ogy is
affiliated to Jawaharl al Nehru Technol ogi cal University Kaki nada, Andhra

Pradesh. RIET College follows the curriculum and acadeni ¢ cal endar of JNTUK
RI ET provides a conplete nechanismfor effectively inplenenting the progranmre.
The college's Principal holds frequent nmeetings with the | QAC Conmittee and
departnent heads at the start of each academ c year. ¢ The | QAC coordi nat or
gi ves a Power Poi nt presentation on the overall action plan's road map. At the
start of each senester, the principal has a staff neeting primarily to entrust
the faculty with their job obligations and tasks. ¢ Thereafter, the Head of the
Departnment holds a neeting with their respective faculty before the start of
the semester, during which subject allotnents are nade, course in charges,
class in charges are assigned, and the | QAC plan of a departnent is
i npl enented. ¢ The course in charge oversees the devel opnent of course

obj ectives and outcones. Weak students and sl ow | earners are given renedi al

cl asses. Every course in charge creates the course outconmes and course file,
whi ch i ncludes the academni c cal endar, syllabus copy, |esson plan, unit-by-unit

class content, unit-by-unit assignnent questions, University questions, and
student nom nal roll lists. ¢« The class in charge nonitors all courses and the
syl I abus covering in class, as well as supports the overall teaching-Iearning
process in the classroom The course's delivery and outcomes are nonitored by

the HOD. « As a result, the College has nade teaching nore student-centred.

Students participate in group discussions, debates, and semnars in well-

equi pped |l abs with advanced teaching tools such as LCD projectors and W-FI.
Students will be taken on industrial trips. The institute also fosters
menor anduns of understanding (MOUs) with industry in order to inprove training
in core subjects. Stakehol der feedback is collected on a regular basis in order
to take the required actions to inprove the Institute's acadenic excell ence and
student welfare facilities.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificat NA 05/ 06/ 2017 15 Enpl oyabi | Ski |1
i on program ity Devel opnent
on Pyt hon

Pr ogrami ng




Certificat
i on program
on Wreless
t echnol ogi es

Certificat
i on program
on MATLAB
for
El ectri cal
Engi neers

Certificat
i on program
on CATI AV5

NA

17/ 07/ 2017 15
11/ 09/ 2017 15
01/ 08/ 2017 15

Enpl oyabi | Ski | |
ity Devel opnent

Enpl oyabi | Ski | |
ity Devel opnent

Enpl oyabi | Ski | |
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of
CBCS CBCS/Elective Course System
BTech Electrical & 12/ 06/ 2017
El ectroni cs Engi neering
BTech Mechani cal Engi neering 12/ 06/ 2017
BTech El ectronics

&Comuni cati on
Engi neeri ng

12/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
545

Diploma Course

Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction Number of Students Enrolled
Communi cati ons and 02/ 01/ 2018 60
si gnal processing
AUTO CAD i n geol ogi cal 04/ 09/ 2017 46
application

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

BTech

Programme Specialization

No. of students enrolled for Field
Projects / Internships

EEE

85

BTech

ME

80



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12214_Program_introduced_1629596384.xlsx

BTech ECE 62
BTech CSE 93
BTech BSH 106

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

adm ni strati on,

and E (where A5,

Meet i ngs,

devel opnent. -

action.
enhancenent s.

Bef ore each senesters exam nati ons,

and academ cs.

B4, C3, D2,

The various areas that
respective conmittees/departnments.
committees and departnments are discussed in the colleges | QAC for
The col | eges strengths are al so taken into account for future

and E1 are used).

i ncl udi ng teachi

ng,

| abor at orvy,
e The points are assigned based on the grades
assigned by the students in various criteria. The letter grades are A, B, C, D
The average and percent age of
each criterion are conputed. The students reported strengths and flaws are
summar i sed. Feedback is also gathered from parents during Parent-Teacher

whi ch are organi sed by each departnent of the college
and conments fromthe guardi ans are al so taken into account for future
require inprovenent are discussed in
The proposals presented by the various

students conplete a feedback form Each
students attendance is noted on the feedback form The coll ege receives

feedback on a variety of topics, library,

Suggest i ons

necessary

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio d

uring the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech El ectri cal 120 79 71
and El ectronics
Engi neeri ng
BTech Mechani cal 120 61 56
Engi neeri ng
BTech El ectronics 120 111 102
and
Conmruni cat i on
Engi neeri ng
BTech Conput er 1250 94 87
Sci ence
Engi neeri ng
No file upl oaded.




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 81 Ni Il 81 Nl Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
81 81 7 30 4 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

« Our institution has students mentoring, counselling and support system, around 20 students will be allotted to
each faculty. In order to cater to the needs of students, Faculty Mentor scheme is followed. « Each Faculty
Mentor is assigned to a batch of 20 students who monitor the academic, non-academic and personal progress of
the students, which helps to improve pass percentage as well as skill development of the students. « The Faculty
Mentor is also in regular and constant touch with their parents/local guardians. Coaching for slow learners is
provided through remedial classes. An appropriate mechanism is established to maintain the record and status
of such students. « Mentorship involves academic assessment, identification and nurturing of individual talents.
Mentor meetings are conducted periodically to council the students, address their grievances and to motivate

them.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1081 81 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

83 81 2 19 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12214_ict_tools_1629373736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12214_e_resource_1629373763.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

RIET is an affiliated institution of JNTUK eval uati on norns of the university
is followed. The university has adopted major reforns in evaluation by
introducing the Credit based grading systemand the institute has adopted the
sanme. RIET has adopted the nmethod of assessing the academic perfornmance of the
students on a continuous basis. Formative assessnent in theory subjects: As per
the JNTUK regul ations, the marks allotted for internal exans are 30 and to that
of external exans are 70. In this frame work, the college conducts the
foll owi ng conponents as part of internal exanms. Objective Question Paper (10
marks). Miltiple choice questions are given by university. Descriptive Question
Paper (15 marks). A set of four descriptive papers will be given by the
concerned faculty to the exam nation branch from which one will be sel ected.
Bl oons Taxonony is followed by the while setting the internal exam question
papers. Assignnents (5 nmarks) will be awarded by the instructor on the basis of
class tests, witten assignnents, sem nars and classroominteraction. Marks
wi |l be awarded for the above activities and the average of the above
activities is taken as the assignment marks. Continuous assessnent in practical
subj ects: For practical subjects, there should be a continuous eval uation
during the senester for 25 marks for internal and 50 marks for the end
exam nation. To inprove the outcone of the |aboratory work done in a senester,
out of the 25 marks for internal, daytoday work in the [ aboratory shall be
eval uated for 15 marks and internal exam nation for practical shall be
eval uated for 10 marks conducted by the concerned | aboratory faculty nenber. In
this regard, the faculty will do the evaluation of the day to day performance
of the student for each experinment which includes regularity, procedure,
results, viva and punctuality in subm ssion of records and the marks obtai ned
for each student are recorded. As part of the internal assessnent of projects
whi ch are done in IV th year, R ET follows the follow ng framework. Project
Revi ew Conmittee (PRC) is fornmed for every departnent consisting of Head of the
Departnment, Project In charge and two senior faculty nenbers to identify the
projects. Students are formed into project batches with four or five students
in each group. The groups collect the literature on a topic and review the
l[iterature and submit the title with objective, plan of action for title
approval to PRC. PRC assess and approves projects to each group. After
obtai ning the approval the groups are allotted with a faculty nenber as their
gui de for the project and can start up the Project work. Review neetings are
conducted for continuous assessnent in projects Reviewl covers abstract bl ock
di agram Review2 covers inplenentation. Review3d covers final results with
coding. Grades will be given for each review. The average of all the reviews is
taken and the internal marks will be awarded for projects.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ cal endar issued by the affiliating university forns the basis for
desi gni ng the coll ege academ c cal endar. To inprove the academ c standards
special hours and extra sessions are incorporated in the college schedule to
accommodat e the needs of slow | earners and advanced | earners thereby creating



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12214_Evaluation_1629374084.xlsx

an environnment for their

two senesters,
from Novenber to April.

conf er ences,

extracurricul ar

Uni versity for
of Four

exam nation cell

al |

Al l
nont hs i ncorporating schedule for classes,
wor kshops, training and projects,

activities.

Sets to the exani nation cell.
as per

round devel opnent .
progression. The ca

activities all
exam

pl anned wel |

| endar year

nati ons,

The academi c year schedule for
the two senesters provided by the university in advance and all ows scope for
i ncorporation of attributes for is divided into

odd senester starting fromJune to Cctober and even senester
wi thin the cal endar

| abs,
pl acement drives along with
Before the schedul ed dates prescribed by the
Internal /m d Exam nations the faculty submt the question papers
The exans are conducted by the
rules set by the affiliating university.

sem nar,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww.rietrjy.co.in/ece.php, http://ww.rietrjy.co.in/cse.php,http://wwri

etrjy.co.in/nec.php, http://ww.rietrjy.co.in/eee.php

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of
Specialization students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww.rietrjy.co.in/files/NAAC/ anal ysis_naac_17_ 18. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

A oneday sem nor on
anal ysis of dc-dc
converter for two stage
photo voltaic system

Department of Electrical
El ectroni cs Engi neering

22/ 07/ 2017

A two days wor kshop on
anal ysi s of adaptive
linear neural network in
power system harnonics

Departnment of Electrical
El ectroni cs Engi neering

18/ 08/ 2017



http://www.rietrjy.co.in/ece.php,http://www.rietrjy.co.in/cse.php,http://www.rietrjy.co.in/mec.php,http://www.rietrjy.co.in/eee.php
http://www.rietrjy.co.in/ece.php,http://www.rietrjy.co.in/cse.php,http://www.rietrjy.co.in/mec.php,http://www.rietrjy.co.in/eee.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12214_Pass_percentage_1629374265.xlsx
http://www.rietrjy.co.in/files/NAAC/analysis_naac_17_18.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12214_Research_Fund_1629368920.xlsx

A oneday sem nor on
hybrid techque based slip
frequency control of
i nducti on not or

Department of Electrical
El ectroni cs Engi neering

23/ 12/ 2017

A two days wor kshop on
conpari sion of nethods of
nmppt in pv system

Departnment of Electrica
El ectroni cs Engi neering

24/ 01/ 2018

Sem nar presentation on
j et engine

Depart ment of Mechani cal
Engi neeri ng

03/ 10/ 2017

Two day work shop on
|atest trends in
fabrication,
characterization and
anal ysis of conposite
material s

Departnment of Mechani cal
Engi neeri ng

12/ 02/ 2018

Wor kshop on MATLAB

Departnment of Electronics
and Conmuni cati on
Engi neeri ng

17/ 08/ 2017

Enbedded systens

Departnment of Electronics
and Conmruni cati on
Engi neeri ng

04/ 09/ 2017

Cyber security

Department of Electronics
and Conmuni cati on
Engi neeri ng

30/ 01/ 2018

Work shop on HDL
| anguages in VLSI

Departnment of Electronics
and Conmuni cati on
Engi neeri ng

08/ 02/ 2018

Two day wor kshop- angul ar
js and node js

Depart nent of Conputer
Sci ence Engi neering

Two day wor kshop- Hadoop
distributed file systens

Depart nent of Conputer
Sci ence Engi neering

26/ 07/ 2017

Two day sem nar- Python R
Pogranmmi ng Essential s

Departnment of Conputer
Sci ence Engi neering

07/ 09/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12214_Awards_won_1629368932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12214_Incubation_centres_1629368943.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er Sci ence 13 4

Engi neeri ng

Nat i onal El ectroni cs 11 3.5
Communi cati on
Engi neeri ng

Nill El ectrical Electr 3 2.5
oni csEngi neeri ng

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
El ectroni cs Conmuni cati on Engi neering 1
Conput er Sci ence Engi neering 2
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem Nill 3 8 4
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12214_Bibliometrics_1629369141.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/12214_Index_1629369138.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
On-the- job 46 RI ET 07
traini ng
I nternship 11 RI ET 15

Wor kshop 38 RI ET 01
Sem nar 52 Rl ET 01
On-the- job 05 RI ET 15
traini ng
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Institute Smart 07/ 08/ 2017 06/ 08/ 2018 57
| ndustry i nternship, |Select Sol ut
Interaction | on-the- job [ions, Chaitan
t rai ni ng, yapuri Min
pr oj ect Rd,
wor K, M || eni um
shari ng of Resi dency,
research Kamal a
facilities |Nagar, Dl su



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12214_Extension_1629371533.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12214_Awards_for_extension_1629371724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12214_Students_in_extension_1629372007.xlsx

khnagar,
Hyder abad,
Tel angana
500060
Institute d obal 21/ 07/ 2017 20/ 07/ 2018 38
I ndustry i nternship, |[Smart Techno
Interaction | on-the- job |logies, Chait
traini ng, anyapuri, Di
proj ect | sukhnagar,
wor K, Hyder abad,
sharing of Tel angana
research 500013
facilities
Institute Dat apoi nt 03/ 07/ 2017 02/ 07/ 2018 11
I ndustry i nternship, Info
Interaction | on-the- job | Sol utions,
training, 040- 48598782
proj ect
wor K,
sharing of
research
facilities
Institute Attic Info 26/ 06/ 2017 25/ 06/ 2018 46
I ndustry i nternship, |matics, Sreem
Interaction | on-the- job an Rama
t rai ni ng, Tower, #206,
proj ect 2nd Fl oor
wor K, 500060, Cha
sharing of t anyapuri
research Main Rd, Dil
facilities sukhnagar,
Hyder abad,
Tel angana
500060
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Attic 26/ 06/ 2017 i nternship, on- 46
I nformati cs, Sreeman the- job training,
Rama Tower, #206, proj ect work,
2nd Fl oor 500060, shari ng of research
Chai t anyapuri Main facilities
Rd, Dl sukhnagar
Hyder abad,
Tel angana 500060
Dat apoi nt Info 03/ 07/ 2017 i nternship, on- 11
Sol uti ons, the- job training,
040- 48598782 proj ect work,
shari ng of research
facilities
A obal Smart Tech 21/ 07/ 2017 I nternshi p, on- 38




nol ogi es, Chai t anyap the- job training,
uri, Dl sukhnagar, proj ect work
Hyder abad,
Tel angana 500013
Smart Sel ect Solu 07/ 08/ 2017 I nternship, on- 57
tions, Chai t anyapuri the- job training,
Main Rd, MIIenium proj ect work
Resi dency, Kanmal a
Nagar ,
Di | sukhnagar,
Hyder abad,
Tel angana 500060
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2800000 2710399
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sti ng
Val ue of the equi pnent purchased Exi sti ng
during the year (rs. in |akhs)
Video Centre Nill
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canmpus Area Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ECAP Ful l'y 6.2 2010

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Text 22194 3943536 Ni Tl Ni |l 22194 3943536
Books

3911 6949925 Ni Il Ni Il 3911 6949925
Ref er ence
Books




e- Books 11500 Nill Nill Nil I 11500 Nill
Journal s 35 28395 Nill Nill 35 28395
e- 2000 7800 Nill Nill 2000 7800
Jour nal s
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 420 300 30 0 60 15 15 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 420 300 30 0 60 15 15 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2700000 2701111 5200000 5296888

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are systens and procedures in place to maintain and use physical,
academ c and support facilities |ike |laboratories, libraries, gyms, conputers,
institutional classroons. The institution has policies in place to replace or
upgrade existing equi prent to accommbdate the curricul um changes nade by the
university fromtine to tinme. Infrastructure Mintenance: Institute nmaintenance

personnel performroutine inspections ¢« to ensure proper naintenance of the
infrastructure like mnor repairs to buildings, electrical and sanitary




equi prent. ¢ Ensure general and fire safety procedures and equi pnent
mai nt enance on campus. ¢ I ndependent ground personnel participate in the
mai nt enance of gardens, |awns and the surrounding environment. ¢ Miintain
roads, water tanks and other services in the community. ¢« C eaners and
supervisors are al so assigned to regularly maintain the hygi enic environment in
the school to clean | aboratories, libraries, floors, hallways, classroons,
bat hroons, etc. Electrical Mintenance: The Network Administrator regularly
carries out maintenance on the UPS systemand its battery. Mintenance of
Di esel Generators, Engines, and Equi pnent Grounding - Periodically neasure
groundi ng resistance to ensure properly grounded in |abs and cl assroons. The
el ectricians performthe grounding regularly. Library Committee: The Comittee
neets twice a year to determne the requirements for books and magazi nes. HOD
conpiles a list of required books and magazi nes and subnmits it to the board of
directors for approval and approval through the director. Sports facilities:
sports facilities are maintained by the sports director. After the board of
directors gave its approval, the facilities were inproved. Laboratory
mai nt enance: when necessary, the relevant departnent shall perform
equi prent /i nstrunment calibration every senester/year in accordance with the
time and frequency recommended by the supplier. Any deviation in this area will
be docunented, and the necessary steps will be taken by contacting the
suppliers technician.

http://www.rietrjy.co.in/laboratories.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Rei nbursenent 780 27918500
frominstitution

Fi nanci al Support
from Ot her Sources

a) National Nill Ni |l Nill
b) I nternati onal Nl Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 03/ 07/ 2017 293 Cor porate
devel opnent , Lear ni ng,
Vi sakhapat nam
Yoga , Meditation 21/ 06/ 2017 653 Dr T Rushi
Sant hosh Si ngh,
7382152514
Renedi al C asses 26/ 06/ 2017 96 RIET Staff
Language Slills 06/ 08/ 2018 235 Cor porate
Lear ni ng,
Vi sakhapat nam
Bri dge courses 10/ 07/ 2017 129 M B Ranesh Babu,
| SHA Yoga Center,
Raj ahnmundry



http://www.rietrjy.co.in/laboratories.php

Per sonal
Counsel I i ng and
Ment ori ng

12/ 06/ 2017

1081

Rl ET staff

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Car eer 293 Nill Nill 130
Counsel i ng
2017 Nill 283 8 3
Conpetitive
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 1 B. Tech Comput er Pr agagat hi M Tech
Sci ence Engi neeri ng
Engi neeri ng col | ege
2017 2 B. Tech Conput er Adi kavi M Tech
Sci ence Nannaya
Engi neeri ng Uni versity
2017 2 B. Tech Mechani cal Codavar i M Tech
Engi neering |Institute of
Engi neeri ng
and
Technol og

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/12214_Placement_1629351162.xls

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
GATE 1
Any O her 6
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Far ewel | Col | ege 22
Freshers Day Col | ege 41
Sankranti Sanbaral u Col | ege 38
Kabbadi Col | ege 32
Vol | ey Bal l State 24
Cri cket Tournanent Col | ege Level 45

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

To inculcate | eadership skills, organizing skills and also to play an active
part in the day to day acadenmi c and co-curricular activities of the
institution, students are appointed in various academnm c and adm nistrative
committees. Acadenic Bodies: ¢ Class Mnitoring comrmittee activities: Wekly
reports on the syllabus coverage both in theory and | aboratory are submtted to
the HOD, nonitor discipline in the class and represent any issues related to
the students. One representative fromthe class is nom nated at the beginning
of each year both from boys and girls.  Library conmttee activities: To give
the feedback on the library services periodically and represent their needs to
the library commttee. One student representative fromeach departnent is
nom nated at the begi nning of each year. Administrative Bodies: ¢« Anti Raggi ng
committee activities: The student representative in this comittee take prudent
steps in prevention of any kind of ragging incidents and hel p the anti-raggi ng
committee. One each fromall departments is nom nated at the begi nning of each
year.  Wnen grievances: Gievances of girl students and | ady staff
i ndi viduals. Representatives fromgirl students, one each fromall years are
nom nated at the begi nning of each year. ¢ Canteen commttee activities: To
gi ve regul ar feedback on the cleanliness, tineliness, quality and the prices of
the food itens provided in the canteen. One representative from each departnent
is nom nated at the beginning of each year. ¢ Student grievance conmittee
activities: To represent the grievances of the students periodically to the
student grievance conmittee on the acadenmic facilities, transportation
facility, sports and ganes facility and any other issues related to students.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12214_awards_in_activities_1629594241.xls

One representative fromeach departnent is nom nated at the begi nning of each
year. ¢ Student chapter activities: To register as nmenbers and participate in
various professional activities conducted by the student chapter like
wor kshops, conferences for paper presentations, specialized test and so on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of enrolled Alumni:

26

5.4.3 — Alumni contribution during the year (in Rupees) :

33500

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege has a well-defined decentralised governance framework with
appropriate autonony that includes all departnents and sections. ¢ The faculty
work plan is assigned through the Heads of Departnents, and the syllabus
coverage will be verified on a regular basis. ¢ The Heads of Departnents can
organi se progranmmes ai ned at enpowering students and enpl oyees. < Establishnent
of various statutory subcommittees conprised of representatives from al
col | ege stakehol ders for the purpose of coordinating critical adm nistrative
functions. ¢ Laboratory Equi pnent for the departnent and the proposed budget
purchase is planned by the respective |ab incharges, then authorised by HODs,
and then forwarded to Principal under the supervision of QAC. « The Col | ege
Managenent Committee is made up of the Chairman, Secretary, and Principal, with
neetings held for the first half of the nonths March, July, and the second half
of the nonths Septenber, Decenber to discuss academ c stock, administrative
activities, and devel opnent. ¢ The resolutions will be sent to the chairnman and
committee nmenbers for further execution. Depending on the scenario, the
commttee may add nore nmenbers. ¢ Budget allocations are prinmarily nmade in
March, just before the start of the new academic year. ¢ Chairnman wll
communi cate the resolutions along with the conmttee nenbers for the further
i mpl ementation. Comrmittee nay add ot her nenbers as required based on the
situation. A weekly neeting between the principal and the heads of departnents
is held to discuss various academ c and extracurricular activities such as
technical fests, annual day cel ebrations, sport tournanents, and so on. e
Departnmental neetings are where internal issues are discussed. Interna
departnental issues will be attended to and addressed as soon as possi bl e by
the departnents principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curri cul um Devel opnent

e Institute follows the curricul um
devel oped by the university JNTUK
Kakinada as it is affiliated to JNTUK,
Kaki nada ¢ Several faculty menbers are
i nvol ved in course restructuring and
revision conmttees constituted by
Jawahar | al Nehru Technol ogi cal
Uni versity, Kakinada * Syl abus
revi sions are nade once in 3 years by
the affiliating university JNTUK, -
Required inputs are al so being
coll ected fromvarious stake hol ders
i ke conpanies that visit for
pl acenments, experts who visit the
col  ege on various occasi ons, al umi,
etc and incorporate in our tinme tables
in addition to required syllabus to
enhance skill anong the syllabus. -
Director of Academnics |ooks into
overal |l acadenic growh and quality
i nprovenent. ¢ Work load distribution
as per specialization of faculty
menbers. ¢ Exanmination commttee
ensures snooth conduct of exam nati ons.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Managenent | nformati on System
(MS ) nodules of the Institute hel ps
in planning acadenic activities which
i ncl udes Tinetabl e, Lecture schedul es
and attendance, Feedback by students

and all stakeholders . ¢ This MS hel ps
in the faculty subject allocation,
academ c performance of the students,
based on the performance distributing
the students into batches for conduct
the renedial class. « The MS all ows
students to sel ect Choice Based

El ectives. ¢« This M S system has
students and Enpl oyee Gi evance nodul e
whi ch hel ps in overall devel opnent of

the Institute.

Adm ni stration

Admi nistrative MS nodul es of the
institute hel ps in keeping service
records of all the enpl oyees
mai nt ai ni ng servi ce books, pronotion
records, seniority etc

Fi nance and Accounts

Functions of the finance and accounts
are precisely defined and are strictly
foll owed with proper accounting
practices making record of each
financial transactions using ECAP
mechani sm e« This has hel ps keeping
records of receipt of funds,




consul tancy i nconme, donations, staff

salary and all types of purchases and

paynment of various utility bills and
t axes.

St udent Admi ssi on and Support e Students who desires to take
adm ssion into Convener quota are
required to attend EAMCET counseling
organi zed by Govt. of Andhra Pradesh. -«
Students who desires to take adm ssion
i nto Managenent quota and Spot
adm ssion are required to nmake fornal
application to the institute

Exam nati on e The MS of the institute has well
defined nodul es for collecting the data
related to marks of continues
eval uation, semester Md Tests, End
senester marks, Result analysis.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2017 Ms. P.satish NPTEL NA 1000
Kumar
2017 Dr. D. Naga NPTEL NA 1000
Pur ni na

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

Nill Nill NPTEL Nill Nill NiTl NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ordi nary And 1 01/ 07/ 2017 01/ 10/ 2017 84
Parti al

Differenti al
Equati ons And
Applications



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12214_Development_training_programmes_1629365068.xls

Fdp On 1 14/ 09/ 2017 16/ 09/ 2017 03
Conmuni cat i on
Skills For The
Teacher
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
81 81 42 42

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

12 Casual Leaves and 10
Earn Leaves are
facilitated

12 Casual Leaves
Earn Leaves are nmer i

facilitated

and 10 Ext er na

schol ars
state
govern

support to get
t welfare
hi ps from both
and nati onal
ment for all

eligible students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

revi ew budget proposals,

the accounting departnent.

for the current fiscal year
make recomendations to concerned departnents for any necessary inprovements.

institutions primary source of revenue fines
collected fromstudents are another source of revenue. Each departnments in

charge conpiles a list of fines owed from students,

e In general,

receipts, bills and

Tuition fees are the educati onal

for exanple.. ¢ Salary statenents,
enpl oyees, including teaching and non-teaching staff, are val
each academi c year, the fee receipts are cross-checked to elimnate anonalies
e Transactions are easily checked on al
eval uat ed docunentation connected to the

in the conputations and data sheets.
bank statenents. ¢ An external
col | eges assets, such as buil dings,

cl osure year

t ax,

audi t or

Fol | owi ng the Scrutiny,

wi th the bank financial

wor kshops,

Internal: ¢ The college has established an internal Financial

Conmmittee to

vouchers, and supporting papers

shoul d be conpl eted by al

and play ground,

in March or April.

the finance comittee nay

which is then reported to
fines are collected for not subnmtting
fees by the due date, library fines for not returning books,
for breaking | aboratory apparatus,
students. ¢ The internal audit

| aboratory fines
and non-submi ssion of | eave
i s conducted by conbi ning entrance fees, tuition
fees collected, and any other fees collected in Indian currency. Al of the
bal ances have been verified to be current. ¢ The internal
all salary statements nore frequently,
transparency. ¢ Nearly 90 of paynents should be nmade in al
The remaining 10 will be paid in cash. Forml6, which is connected to tota
deductions and prof essi onal
Everyt hing has been thoroughly checked and shoul d be doubl e-checked for each
academ c year. ¢ The Coll ege sends budget plans as well as
expenditure statenments to the Audit Committee for review Under the |Income Tax
Act, the accounts are audited by an externa
External audit programes deal
statenents and the ampunt spent during the Al CTE, JNTUK, and FFC inspections,
increments, and other deductions for

s by irregul ar

audi tor should review
denmonstrating the accounting departnments
nodes or by cheque.

enpl oyees.

i ncone and

auditor for the financial year. -
reporting areas. Salary

dat ed. During

for each annual

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes Fact Findi ng Yes | QAC
Commi tt ee,
JNTUK

Adm nistrative Yes Fact Findi ng Yes | QAC
Commi tt ee,
JNTUK

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents are infornmed about their childrens attendance and progress on a
regul ar basis via SM5 and nail and tel ephone correspondence. < |nfornal
di scussions are being held to identify student-related concerns. ¢ Parents
feedback is gathered and anal ysed in order to inprove the neasures. -«
Departnments hol d one-on-one neetings with parents whose children require nore
support and counselling in order to inprove their performance. ¢ Making hel pful
suggestions for the institutions devel opnent ¢ ldentifying and reconmendi ng
i nprovenents to the colleges connected departnents ¢Comuni cating thoughts
concerning the institution and the departnent that students are afraid to
express directly to the | ecturers.

6.5.3 — Development programmes for support staff (at least three)

e Faculty or technical people fromthe equi prent / instrument suppliers conduct
frequent training progranmes to inprove their skills in handling and
mai ntaining themin | aboratories. « Supporting personnel are encouraged to
conplete their education in order to advance their careers. ¢« Appointed to the
appropri ate next level based on experience and qualifications.  Stress-
reduction and personality devel opnent progranmes are held.  Conputer training
for office personnel so that they can handl e online student acceptance and
regi stration.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Est abl i shnent of the Institutes | QAC conmittee  Use of ECAP for acadenic and

adm ni strative purposes ¢ Syllabus revision using an outcone-based approach -

Define course results, programme educational outcomes, and programme out cones

for all of the institutes programmes. ¢ Al classroons have access to WFi. e

The Institutes Academ c and Administrative Audit. ¢ Attendance bionetrics for
al | enpl oyees.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes




¢)ISO certification

&

Year

Name of quality
initiative by IQAC

conducting IQAC

d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Academi ¢
pronoti on
i nformation
sessions for
Wonen

09/ 08/ 2017

09/ 08/ 2017

39 4

Rol e of wonen
in society

04/ 01/ 2018

04/01/ 2018

51 2

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1.38
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Provision for |ift No NI
Ranp/ Rai | s Yes 23
Braille No Nill
Software/facilities
Rest Roons No 3
Scri bes for exam nation Yes 1
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12214_Quality_Initiatives_B_1629369402.xlsx

community
2017 1 1 28/ 08/ 2 01 Pr event 46
017 Awar eness | ion of
on Seasonal
Seasonal Di seases
Di seases
2018 1 1 27/ 01/ 2 01 Heal t h 38
018 Awar eness | ssues
on Prohib
ition of
Al coho

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

of Conduct

The Hand Book of Code

05/ 06/ 2017

CCODE OF CONDUCT
STUDENTS ? Wearing of
identity card and uniform
is mandatory within the
col | ege canpus. ? Student
shoul d attend cl asses
regularly and on tine. ?
St udent shoul d
participate actively in
di fferent outreach
programres organi zed by
the NNS.Sin
extracurricul ar
activities and in sports.
? Use of internet,
computers, |aptops, and
tablets by the students
wi thin the coll ege
campus, shoul d be
strictly restricted to
academ c purpose only. ?
Usage of Mbbil e phones
are strictly Prohibited.
? Smoking and drinking is
strictly prohibited
wi thin the coll ege
canmpus. ? Student shoul d
strive hard to naintain
and i nprove the
cl eanliness of the
col | ege canmpus. ? Any
damage caused to coll ege
property wll be
consi dered as puni shabl e
of fence. ? 80 of the
current value is to be
recovered by the college
library in case of any
| oss or damage of any
book issued to a student
by the college library. ?




Presence of every student
is mandatory in the
i nduction neeting chaired
by the principal or
convened by the
Departnent on
comrencenent of an
academ ¢ session. CODE OF
CONDUCT TEACHERS
Di sci pline and Conduct: ?
Reasons for the
Di sciplinary nmeasures: ?
Negl ect of duty. ? Want
of due diligence in the
performance of duties. ?
Dereliction of duty
connected with work
related to the University
exam nations. ? Engagi ng
i n any unaut horized work,
gai nful or otherw se. ?
Violation of orders
regardi ng attendance and
discipline . ?

M sappropriation and
defl ecti on of college
fund. ? Insubordination
or disregard or violation
of the witten orders of
the superior authority. ?
Bring or attenpt to bring
any political or other
out si de influence to bear
upon any superi or
authority to further
her/his interests in
respect of matters
pertaining to her/his
service in the college. ?
Failure to adhere to
publ i shed
rul es/regul ati ons. ?
Commi ssi on of any offence
i nvol ving nora
turpitude. ? Danmage or
m suse of college
property or data.
software |icensing and
other simlar violation.
? Falsification of
att endance, enpl oynent
application, and/or other
records/docunents. ?
Unaut hori zed / unverified
comment in the public
that will cause fal se
al arm disrepute,

i naccurate representation




in the public mnd about
the college. ? Conviction
by a crimnal court. ?
Tal ki ng of ill egal
gratification. ?
Tenpering with official
records. ? Unauthorized
absence. ? Being in the
col | ege prem ses
i ntoxi cated state and or
in possession and / or in
use of illegal drugs or
control |l ed substances. ?
Bei ng the coll ege
prem ses wi th possessions
or use of weapons. ?

Bi ganmy. ? Engaging in
sexual harassnment of
col | eagues and students.
? Declining of
assignnents related to
i nvigilation/paper
setting/ evaluation of
Uni versity Exam nation
wi t hout any reason.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2017 18/ 08/ 2017 223
I ndependence Day
Engi neers day 14/ 09/ 2017 14/ 09/ 2017 103

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plantation is set in mgjority places of the canpus and nmai ntai ned to nake
canpus as eco friendly. ¢ Sprinkler systemis used for Greenery and Lawns. e
Rai n wat er harvesting has been initiated as nethod of environnent concerns. e
Adequate publicity is given in the canpus to bring awareness anong all students
and faculty about conservation of environnment by saving power, water and to
avoid plastic. ¢ Underground drainage systemis maintained. ¢ The institute
arranged specific parking zones to assure a pollution free environnment as part
of carbon neutrality maintenance.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices 1 Title of the practice: Qutconme Based Education (OBE) Object In
Raj amahendri Institute of Engi neering Technol ogy, apart fromthe nethods of
teachi ng, Qutconme Based Education (OBE) is also practiced. Activities are
course sem nar, course project, quiz, subject proficiency test that cones under
the Qutconme Based Education help a faulty nenber to assess the student on
continuous basis. Even sone of the engineering colleges around the country do
not show i nterest to conduct the quiz, course sem nar and course project
facilities which are essential to the students. The Context: In Rajamahendri
Institute of Engi neering Technol ogy, internal assessnent test, practica
exam nation and university exam nation are the only possible ways of eval uating




t he academ c performance of the student as per the university guidelines.

Thi s
activities based on the educati on can nake the transition between academc to
work environnent and life easy. It

not only boost students’ enploynent
prospects but also the confidence |evel anpbng students to neet in real life
chal  enges. The Practice: Based on the schedul e of academ c cal endar provided
by the University, RIET College prepare its own cal endar of events. In order to

bring change in the skill levels of the students RIET coll ege conducts
conpetitions, workshops, presentations and organi zes guest |lectures to make the
students famliar with the working principles of the corporate world. College
conducts nunber of notivation classes to the student to encourage themto focus
on their OBE along with the theoretical know edge. RIET' s m ssion of inparting
quality education with an enphasis on OBE and social relevance strategically
has transformed t he canpus environnment through its curriculuminfrastructure
and enphasis on nore |abs, nmajor projects, workshops etc which gives students

hands on experi ence. Evidence of success: R ET created an excel |l ent

infrastructure in terns of spacious |abs, equipped with state of the art

facilities, and trained faculty. The Management conducts training progranmes to
the students as well as to the faculty with frequent intervals. Regul ar
not i vati ona

cl asses are conducted to nake students aware about the inportance
of devel oping practical skills.

Faculty nenbers are allowed to attend rel evant
training progranmmes conducted by the Universities,

I[1T"s and NIT's from whi ch
they can |l earn new nethods and techni ques and the sane can be inparted to the
students.

Students are also notivated to attend various training programes and
certificate courses to inprove their practical know edge in one or the other
field. Problens Encountered and Resources Required: The nanagenent

is committed
to perceive their students inproving some practical skills which facilitate
themto settle in their lives, there are so countl ess obstacles faced by both
students and the staff nenbers. For exanple, Students background,
constraints,

| ack of supporting staff, classroom managenent, adjustnent
problens to the students, Hi gh cost of training,

students invol vement and

interest, the teacher student synchronization, and appraising the skills of the
students are sone of the problenms we encounter with. In order to evade these
probl enms we could do with fully equipped | aboratories, trained faculty, library
facilities to know the needs of the present world, follow up programes to
eval uate students perfection and etc. Best Practices 2 Title of the practice:
Enhanci ng the Enployability Skills and Placenents of G aduates ¢« Pre placenent
training prograns on aptitude skills, verbal, reasoning skills to enhance,
gui de and support students enployability skills. ¢ To help students conmunicate

nmore effectively with enployers about their skills,

subj ect know edge and
carrier and potentiality. Carrier counselling and gui dance are provided to
the students. -«

Explicitly linking | earning outconmes with enployability skills
e The skill and other quality that enhanced application of subject know edge
the ability to critically analyze synthesize and challenge information. « To
devel op practical skill and professional awareness anong students.

e To provide
awar eness on | atest technol ogies to nake the students ready to face the
chal  enges of nodern world. The context:

t oday. Communi cation ski l

tine

Engl i sh has becone a gl obal | anguage
in English along with technical know edge enhances
the enployability skills of students. All the students’

inspite of Telugu
medi um or English nedi um background nust possess good conmunication skills. To
get equi pped wi th good conmunication skills students require to undergo regul ar
soft skills, conmunication skills, inter personal skills etc., right fromtheir

first year. Ever changi ng Technol ogi cal Advancenents in engi neering and

technol ogy urges the students to expose thenselves to | atest software tools and
gai n knowl edge on | atest devel opnents in their core subject.
to the industry in the formof training and projects, helps the students to
gai n knowl edge on industrial Technol ogy and devel opnent. The Practice: A good
personality and proper attitude is essential for a student to achieve their
successful career. The foundation for a professional carrier is laid in student

Further exposure




life itself. Qur college provides many training prograns for the students like
CRT training, aptitude, soft skills, notivational classes etc., These prograns
built the critical thinking and decision nmaking capabilities of a student.
These CRT skills help the students in batter way to achi eve good pl acenents in
reputed organi zati ons. These CRT skills help the students to prepare for
conpetitive exans of governnent jobs, also help the students to crack the
entrance exans |ike CAT, GRE, GVAT, TOFFL etc., By conducting personality
devel opnment prograns regularly, nonitors the devel opnent of soft skills and
inter personal skills. Mock interviews by industry experts are conducted to in
still confidence anpbng the students by providing necessary inputs to face the
interviews. To get placenents in nultinational conpanies college provides
program ng skills for the students. Coll ege conducts branch w se workshops for
enhanci ng student growh towards their core subject. By conducting specia
cl asses and arranging training by industry expert enhances their programmi ng
skills. These skills provide the opportunity to strengthen their know edge in
their field and develop their progranmng skills. Providing hands on training
on | atest software tools such as MATLAB, PSPl CE design, PHYTON, HADOOP, CATIA
etc., in pre final and final year by the resource experts. O gani zing workshops
on energi ng Technol ogi es such as C oud Conputing, Robotics, PCB | ayout
desi gni ng, solar power energy etc., from second year onwards by em nent
academ ci ans and resource persons. Evidence of success: These devel opnent
prograns strengthen the students so that they can build their nental ability
and conmuni cation skills. Skills are |l earned capacity to carry out specific
tasks. They are conpetences of the talents to do things. These proficiencies
include critical thinking, outdoor and PPT presentation, or Technol ogica
skills are special abilities that are acquired through training and experience.
The buil ding bl ock of successful carrier devel opnent is conprised of four
conmponents: skills, values, Interests and personality traits. Qur college
devel ops these four conponents in the students by the rigorous training
prograns and keen observation. Providing hand on experience to the students on
the | atest software tools which has nade themready to face the | atest
chal | enges of the present industry ready. Exposing the students to | atest
technol ogi es so that they can chose a particular filed and on a rel ated
technol ogy and secures suitable enploynent for their bright future. Problens
Encount ered and Resources Required: Managenent nade a decision and divide the
faculty into teans and encourages faculty to go to reputed organi zations to
know t heir enhancenent. This is an initiative step that was |aid by our college
managenent whi ch enhances good results are needed to conduct various training
prograns, personality devel opnment prograns and wor kshops on energi ng
technol ogi es requires huge funds. Arranging internships in the industry to al
the students is a challenging task to the admi nistration. College need to
recruit nore nunber of faculties and profession

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://www. rietrjy.co.in/files/NAAC best_practices_naac. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Raj amahendri | nstitute of Engi neering and Technol ogy popul arly known as “RI ET”
was established in 2008 near Pidingoyyi in Rajahmundry by “The Swarnandhra
Educational Society” pioneered by Technocrats, Academ cians and Phil ant hropi sts
with a concrete plan to offer excellence in technical education and to neet the
present as well as the changi ng needs of the corporate sector. Vision: The
vision of the college is “to develop RIET into an Institution of Excellence in
Engi neeri ng Education at Gaduate |evel, Post graduate Level and to carry out



http://www.rietrjy.co.in/files/NAAC/best_practices_naac.pdf

quality research in Engi neering and Technol ogy”. M ssion: ¢ To educate students
with a practical approach to dovetail themto industry needs. ¢ To govern the
institution with a proactive and professional managenment w th passi onate
teaching faculty. ¢ To provide holistic and integrated education and achieve
overal |l devel opnent of the students by inparting scientific and technical,
soci al and cognitive, managerial and organi zational skills. ¢ To conpete with
the best and be the nost preferred institution of the studious and the
schol arly. Teaching Learning Process: R ET has a vibrant pool of young and
experienced faculty, renowned in their donmains with wi de exposure in teaching
research and consultancy. Most teachers at R ET are actively pursuing PhD and
have published several papers in national and international Journals. The
college facilitates Industrylnstitute through MoUs with Industries in and
around Raj anahendravaram Hyderabad, Vi sakhapatnam and Vijayawada for training,
i nternshi ps and pl acenents. Extension Activities: The coll ege offers training
not only in academ cs and technical areas but also the in social skills, soft
skills, ethical values and personality devel opment. Students and faculty of
RIET regularly participate in technical sem nars, conferences and wor kshops.
The coll ege provides job assistance program (Canmpus Recruitnent Training) to
students of all years. Several students are being selected every year in canpus
sel ections of reputed conpanies. Activities and Qutreach Programmes are focused
on the integral formation of the student. Training and Wrkshops on
Transferable Skills help the students to serve the society better. The coll ege
research wi ng provi des handson experience to the students and facilitate them
to get the live projects fromlocal organizations (ONGC and CTRI), so that the
students are able to get potential source of enploynent. RIET is in vanguard of
soci al service by adopting nearby villages. The NSS wing of RIET regularly
conducts sanitation programes, plantation, blood donation canps, literacy
activities, SWATCH BHARAT, nedical canps and clean and green progranmes in
villages in the vicinity of the college. Value Education classes: Once a week
for students of all year are held for all students throughout the year to
enabl e students to discern and make inforned choices for life. Soft skills also
formpart of these classes. Self Evaluation and Continual Renewal: The
Institution follows a multi |evel evaluation process to support a continual
renewal such as: a. Self Appraisal by Teaching and Admi nistrative Staff, b.
Peer Eval uation Process of Student Evaluation c. Academ c Audit d. Stakehol ders
Feedback e. Managenent Appr ai sal

Provide the weblink of the institution

http://www. rietrjy.co.in/index.php

8.Future Plans of Actions for Next Academic Year

? Establishnment of Research Devel opnent Centre ? To enbrace technol ogy and
digital initiatives, further to the devel opnent of skills and research and enabl e
our students to have access to lifelong learning, we shall aimto becone a | eader
in technol ogy enabl ed teaching — | earning and research institution. ? To Organize
State / National |evel Conferences, Paper Presentations project conpetition ? To
initiate new Techni ques in devel oping the students to face nodern nethods of
Personality Tests and Interviews ? To establish collaboration and exchange
program for faculties with reputed institutes like I1Ts and NI Ts.
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